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Clayton John Ainger 
 

 
Clayton is a dynamic and energetic professional who cares about people, understanding their needs and inspiring 
change.  
 
From once being a mergers & acquisitions tax specialist with Deloittes he is now a consultant and speaker working in the 
UK and internationally, where he helps Senior Leaders and Executive teams to create engaging cultures, transform 
performance and achieve sustainable growth by unleashing passion, nurturing natural talent and “bringing vitality to the 
workforce.”  
Clayton has worked with a variety of companies in both the public and private sector including Rackspace Inc, BT, EE, O2, 
Siemens, EasyJet, The Lloyds Banking Group, Standard Life, Allianz, Severn Trent Water Group, Thames Water, WRAP, 
The British Embassy and UK Ministry of Defence.  
 
 

Working with this range of industry sectors, Clayton has developed a reputation for building winning teams, raising 
standards, improving performance and delivering outstanding results. His thought-provoking questions, one-to-one 
coaching and stimulating training courses will help you to grow beyond the boundaries of your perceived knowledge and 
capabilities.  
 
Clayton is doing a Masters in Organisational Psychology and is the author of the multi-award winning ‘No1 best seller’ The 
Ego’s Code which explores the reasons for negativity, and why it causes people and businesses to sabotage success, 
relationships, health, well being and finances. He explains the effect on the physical body, the mind and how it interacts 
and impacts on life and business. 

 

 

 
 What Clients Say…  
“Challenging and changing corporate norms comes with self realisation and a strong team 
ethos. This is where Clayton has really come through for us and why I see him as part of our 
change team, not just executive training consultants.”  
 
“I found that working with Clayton, straight from the off, insightful in his approach in 
understanding an individuals psychological profile, melding this into group dynamics and 
assessing how both develop concurrently and successfully”  
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